[image: image1.png].
-2

'

NEBRASKA ASSOCIATION
OF STUDENT COUNCILS




Help spread the Fire…Join Staff



About Us
Over 100 volunteers from across the country help the Nebraska Association of Student 

Councils provide year-round services for Nebraska’s young leaders.  The NASC 

Volunteer Staff is an energetic, high-achieving group that’s always looking for new 

volunteers to help promote leadership in Nebraska.  We’d like you to consider joining us!

Our volunteers are high school and college students, educators, and professionals.  Most Volunteer Staff members were student leaders themselves, who want to help others experience all that NASC has to offer.  Although most staffers are alumni of the NASC Summer Leadership Workshops, we’re always on the lookout for volunteers who bring ideas and perspectives from other experiences as well.  We encourage volunteers to stay involved with NASC as long as they continue to contribute, and some have contributed for as long as thirty years.  We provide the following services on behalf of NASC:


-Senior High Summer Leadership Workshops (SLW)


-Junior High and Middle Level Summer Leadership Workshop (JAM)


-Advanced Leadership Workshop (ALW)


-One-Day Workshops throughout the year


-State and District Convention assistance


-Council Advocate Programs (CAP)


-NASC Web and Print Publications

About You

If you are a current high school senior or high school graduate, you are eligible to apply for the NASC Volunteer Staff.  You do not have to have attended an NASC event to join staff.  You DO need to have a passion for youth leadership, and you DO need the time to commit to training and following through on responsibilities.

General Selection and Training

GST is for current high school seniors or college-age students who wish to lead co-ops at the summer leadership workshops.  Staffers selected through GST go through an intensive, six-month training in NASC curriculum, as well as all other aspects of the Volunteer Staff (committee leadership, one-day workshops, etc.).  The GST process for 2011-2012 will be highly selective, beginning with a panel interview in the Omaha/Lincoln area during the month of September.  If you are selected, you will be expected to participate in an orientation session, six training sessions, two of four all-staff meetings, as well as the “Weekend at Wayne” planning meeting in mid-June.  You will then be eligible to lead co-ops, chair committees, and share your talents in other ways.  Applications for the Volunteer Staff GST process MUST be received or postmarked by AUGUST 26, 2011.
Special Selection and Training

SST is for volunteers who are 1) college graduates, or 2) interested in providing specific services to NASC other than leading co-ops (e.g. Web design and editing, workshop music, writing curriculum, audio-visual production, etc.).  SST participants will go through a shorter, more focused training process that is built around the service(s) they will perform.  Applications for SST are accepted year-round on an ongoing basis, c/o the address below.

Complete the application on back and send it to:

Pete Harbert

2828 N. 5th St. 
Lincoln, NE 68521
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NASC Volunteer Staff Application



Thank you for your interest in joining the NASC Volunteer Staff!  Please complete this form to help us know a little more about your interests and abilities.

	Name
	
	Home Phone
	

	Street Address
	
	Cell Phone
	

	City, State, Zip
	
	Email
	

	Birthday
	
	18 by July 1?
	

	Education/School
	

	Employment
	

	Activities
	

	Recognition
	

	Talents, Interests
	


Selection & Training Process

General Selection and Training (GST) is for high school seniors and college students who want to lead co-ops at the Summer Leadership Workshops.  It is a selective process with a six-month training program.  Special Selection and Training (SST) is for college graduates and volunteers who wish to perform specific tasks other than leading co-ops.

	( GST
	(Check here for General Selection and Training

	( SST
	(Check here for Special Selection and Training; circle tasks you want to perform:

	Administrative
	Curriculum
	JAM Programs
	Page Layouts
	Web Editing

	Advisor Support
	Fundraising
	Marketing
	Set/Art Design
	Writing

	Audio-Visual
	Music
	One-Day ‘Shops
	SLW adult leaders
	Other:


Reference

Please list a person who has advised or mentored you in a leadership capacity (e.g., student council sponsor, boss).  Also, if you have attended an NASC workshop, list your most recent co-op leader(s).

	Reference Name
	
	Home Phone
	

	Street Address
	
	Cell Phone
	

	City, State, Zip
	
	Email
	

	Relationship to Applicant
	
	Former Co-op Leaders
	


Essay

On a separate piece of paper, please type and double-space your answer to the following questions: 

1) What strengths would you bring to the Volunteer Staff? 

2) Why do you want to join the Volunteer Staff?
Volunteer Agreement

I give permission for the person listed on this form to provide reference information to NASC.  If selected to join the NASC Volunteer Staff, I agree to abide by all policies and procedures outlined in the Volunteer Staff Handbook.  

Signature__________________________

Date________________________


PERSONAL DISCLOSURE

Respond to EACH item. If there is no response to any item, or if the required attachments do not accompany your application, your application WILL BE REMOVED FROM CONSIDERATION. Information provided in this

disclosure will not automatically bar you from joining the NASC Volunteer Staff but will be considered in view of all relevant circumstances.

1. Have you ever received a ticket, been charged with an offense, or been arrested for anything other than

a minor traffic violation? (If you are unsure if a ticket, a charge or an arrest was for a minor traffic violation,

answer “Yes”)

Yes_____ No_____

2. If you answered “Yes” to Question #1 above, you must explain each situation including location(s),

dates(s), agency(ies) involved, and the outcome of each ticket, charge, or arrest (use an attachment if

needed):  ______________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________

3. Have you ever had any license, permit, or certificate terminated, revoked, suspended, received a private

or public reprimand or admonishment from a licensing agency (e.g., Nebraska Department of Education)

or been subject to a judicial restraining or contempt order?

Yes_____ No_____

4. If you answered “Yes” to Question #3 above, you must attach an explanation of each situation including

location(s), date(s), agency(ies) involved, and the outcome of each situation (use an attachment if

needed):

______________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________

5. I affirm that NONE of the information identified in Questions #1 to #4 in any way involved any of the

following: (a) a felony; (b) rape, including statutory rape, or any other sexual assault; (c) sexual conduct

with a minor of any kind; (d) abuse of a minor or child of any kind; (e) endangerment of a child or debauching

a minor; (f) public indecency; (g) prostitution, pandering, or keeping a place of prostitution (h) assault or

battery (i) kidnapping, false imprisonment or abduction; (j) child pornography; or (k) any offense in which

a minor was a victim or a witness.

True_____ Not True_____ (If Not True, explain fully in Item #2 or Item #4)

VERIFICATION

I certify that I have made true, correct and complete answers and statements on this application in the knowledge

that they may be relied upon in considering my application. I understand it is my responsibility to immediately provide updated, correct information if any of the information changes at any time. I understand that any omission, falsification or misrepresentation made by me on this application or any supplement to it will be sufficient grounds for removal should I become a part of the NASC Volunteer Staff.
Before a New Staffer is allowed to officially interact with delegates in a Staffer role, a background check will need to be completed.  Details will become available during New Staff Training.

Printed Name of Applicant: __________________________________

Legal Signature of Applicant: _________________________________

Date: ___________________________

NASC New Staff Selection Reference Form

The Nebraska Association of Student Councils (NASC) Volunteer Staff is in the process of selecting new members.  This reference form is part of the application process, and we would like some feedback regarding the leadership potential and character of this applicant.  We appreciate your time, and thank you in advance for your efforts.

**Please place form in a separate envelope with your signature across the seal, and give the form back to the applicant, so he/she can send it before August 26, 2011**

Name of Applicant _______________________________________________________________________

Reference Name ________________________________________________________________________

Email address ___________________________ Phone number ________________________

How long have you known the applicant? ______________________________________________________
Please Rank this applicant on the following:

Scale Range: 1-5

Scale Value:  1-Poor
      3-Average

5-Excellent

Ability to work in groups




1
2
3
4
5

Ability to make a commitment




1
2
3
4
5


Leadership skills





1
2
3
4
5


Communication skills





1
2
3
4
5


Willingness to take on responsibilities


1
2
3
4
5

Ability to complete a task




1
2
3
4
5


Professionalism





1
2
3
4
5


Maturity






1
2
3
4
5


(  I would recommend this person for the NASC staff

(  I would NOT recommend this person for the NASC staff


Additional Comments… (you may continue on the back of this sheet, if necessary)

Signature





    Date

_____________________________________            _______________________________

FINAL NASC APPLICATION CHECKLIST

So, we’ve noticed that there are a lot of steps to the application process, so we’ve compiled a checklist for your benefit.  This is nothing you need to send in, but rather a helpful tool to aid you in your application process.

(  I’ve received or downloaded the NASC application (four pages).

(  I’ve neatly filled out the application in ink.

(  I’ve checked the appropriate box for either General Selection and Training OR Special Selection Training (if I want to lead a co-op, I checked the General Selection and Training)

(  I’ve listed a personal reference that will vouch for my character.

(  I’ve given the reference form to my reference, it is completely filled out, and the form is sealed with my reference’s signature across the envelope, so I have not seen it.

(  I’ve completed the essay, typed and double-spaced, on a separate piece of paper

(  I’ve signed the bottom portion of the application.

(  I’ve placed the application and reference form in an envelope addressed to:

Pete Harbert
2828 N. 5th St. 
Lincoln, NE 68521

Have Questions? 

Contact: Kelli Langdon and Pete Harbert

kelliandpete@gmail.com
(402) 499-6508 or (402) 490-8425
(  I’ve sent my application on or before AUGUST 26, 2011!
(  Whew!  I am done!  I will hear from the committee regarding an interview in the next few weeks via snail mail.








